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Takeaways

Participants will recognize impediments to their own
career growth based on definitions of Imposter
Syndrome and self-assessment.

Participants will discover several strategies they can
implement to overcome obstacles in their career
development.

Participants will learn how to plan for successful career
advancements and transitions.
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Assessment

- Navigate to menti.com

- Enter code 8875 0962
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menti.com 8875 0962
* Please answer Yes or No to the presented
questions. Answers are ANONYMOUS.

* These questions can help you identify
potential obstacles in your career growth.
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menti.com 8875 0962

» Please share three (3) feelings or
emotions when thinking of a possible
change in your job or career.

» This word cloud can help us see shared
commonalities in our experiences.
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Please Note

This assessment and presentation are for informational
purposes only and are not intended as a substitute for
professional advice. If you feel you are struggling with
career growth or experiencing mental health issues, we
strongly encourage you to seek support from trusted
individuals or qualified professionals.
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Imposter Syndrome/Phenomenon
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Definition

"Imposter Syndrome happens when there is a mismatch
between who you see yourself as currently being, and who
you think you need to be to achieve or create a goal,
despite the evidence that you're more than capable."!

"[A]n internal experience of intellectual phoniness marked
by the inability of an individual to internalize professional
successful experiences despite having objective evidence
of such achievements."?
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By the Numbers
60% to 80%

Population that has or will experience imposter syndrome567

1in8

Librarians experiencing significant imposter syndrome?®

25%

Study participants who had turned down professional opportunities®
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"As people with impostor feelings are not
aware of their competences, it is
understandable that they do not have a
great vision for their future career.
Together with low self-esteem and the
fear of failure or success, the [imposter
phenomenon] is a real barrier to a
successful career plan."
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"People with impostor feelings, despite
having entered the labor market successfully
will not strive for a leadership position. Even

if they have all the required strengths they

will not risk being exposed as less capable,

which becomes more likely under growing
responsibilities."
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The Four Ps of Imposter Syndrome©

> Perfectionism

» Procrastination
> Paralysis

> People Pleasing
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Perfectionism

* The "fight" response
* Examples
— Setting unrealistically high expectations; finding fault in any mistake

— Signing up for training after training thinking after each you will be
"enough”

— The co-worker who got promoted and uncharacteristically turned
into a micro-managing, nit-picking bully
— Passing on career opportunities because they aren’t the “perfect” fit
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Procrastination
"Shiny Object Syndrome"

* The "flight" response
* Often coincides with perfectionism
* Examples
— Avoiding projects or delaying work on them until the last minute

— Not completing projects to never have to face success or failure

— Being overwhelmed by the job search process, or letting job
application deadlines pass
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Paralysis

¢ The "freeze" response
¢ Often coincides with procrastination
¢ Examples
— Justifying delays when tasks continuously slide off to-do lists

— Thinking you are not the kind of person with "permission" or who is
"good enough"

— Not speaking your mind

— Avoiding launching projects, trying new job tasks, or career
opportunities
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People Pleasing

* Fawning, or trying to win favor to feel safe and
accepted

* Examples

- Accepting, or even recommending, impossible or absurd
deadlines

— Taking on unnecessary projects to show you belong or to win favor
by others

— Putting others’ requests before your own needs
—_|gnoring career opportunities to avoid being “disloyal”
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Our Stories & Strategies
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From Law Clerk
to Attorney
to New Librarian
(Eric)
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Dance Law Clerk
Law Litigator
Librarianship Librarian

First and only time | repaired a book
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Mindfulness

* Mindfulness is the awareness of one's internal states
and surroundings.

* "[M]indfuless can provide an effective means for workers
dealing with uncertain employment conditions to cope
with the anticipation stress associated with employment
in an increasingly ambiguous work environment."

Sharona J. Jacobs & David. L. Blustein, Mil as a Coping ism for Er
Uncertainty, 57 Career Dev. Q. 174 (2011).
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Mindful Activities

You can incorporate mindfulness into all activities

* Meditation

* Movement

® Journaling — guided or free flow

® Intentions — daily or activity-based

® Coloring, puzzles, drawing, painting, ...
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Other Support

* AALL Mindfulness in Law Librarianship Caucus
® Limit time on social media

* Confide in trusted peers and mentors

® Podcasts and books related to personal growth and career
change

* StrengthsFinder (now CliftonStrengths)
- Learner | Analytical | Responsibility | Relator | Intellection
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From Attorney
to Editor s

to Academia

to Law Firm
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Child of
Immigrant

Who Am |

Mexican-
American
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My Path

Public

Academic
Law Library

Interest
Attorney
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Paralysis Procrastination
* I'm comfortable and safe o I've pigeonholed MySelf e
with the known « Applying for jobs takes
« [ can'’t give up job security too much time
* I'm not good enough « I'm unsure what the next
« | can’t go back to a law firm step should be
e I'm scared of trying * Maybe I'm too old

something new and failing .

Being content is enough
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THE SECRET OF CHANGE IS TO

FOCUS ALL OF YOUR ENERGY,
NOT ON FIGHTING THE OLD,

BUT ON BUILDING THE NEW.

Qocrates

Law Firm

Professor
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« I don’t know enough to » | need to say “yes” no
take that request yet matter what

» I'm going to get the » | must prove myself to e
answer wrong everyone

* I'll keep at it until | find the [ can always work late e E N EEEEEEEEEEEEEESEEEESEEEESEEEEEEESEEEESsEEEsssEEsss
answer * What if someone

I need to figure this out all complains aboutme  ssssssmssssssssssssssssssssssssssssssssssssssssssssssssssss
by myself « It'sonlythe flu....
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| am Kenough

» Self-assessment of skills and experience
- activities reports, evaluations
- information gathering

* Growth mindset
- self-improvement, resilience, determination
- healthy boundaries
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Community is Key

* Mentors and colleagues
- references, mock interviews, application help
- before, during, after career transitions

+ Team mindset Nt
- “many hands make light work”
- provide and ask for support
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From Court
to Academia

to Information Provider Director
(Madeline)

#AALL24



\ How Did | Get Here? g
,_’A

DENVER

) Bloomberg i R R
PUBLIC

LIBRARY Law

(85 COUR,
«5"‘ o

UNIVERSITYor
@ DENVER

STURM COLLEGE OF LAW
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EXECUTIVE PRESENCE

The ability to inspire confidence in others

— Subordinates are confident in following your lead

— Peers have confidence that you are reliable and capable

— Senior leaders are confident that you aspire to greatness
Why is Executive Presence important? OPPORTUNITIES!
It is a SKILL, so anyone can learn it

Have a Vision Articulate Your Vision How You're Perceived
Communication iste Creating a Network
Effectively Handling Stress ~ Great First Impressions
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Executive Presence — My Story

* What does it mean to me?
— Grace under pressure; performing under pressure
— Commanding a room
— Matching words to actions s memorable
pen™™ o
believable

(e
(]
poisegexecutlv%mpathic

o~
ven-keeledstrong / authent
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Executive Presence — My Story

® Can be an antidote to Imposter Syndrome — HOW 2 e
— Many ingredients, but biggest is GRAVITAS
* GRAVITAS e
- Confidence
- Decisive SR
— Body Language
— Assertive e
* “Fake it ‘til you make it”
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Moving Forward
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What are your goals? T nmnnnnnnmn e

What i1 ths?
Why Are at are your strengths

We Here Leverage your strengths!

Be true to who you are!

Everyone’s journey is different!

HAALL24 UL R

------------------------------------------------------------

#AALL24 ANUL e e

Eric Chapman
eric_chapman@Ib9.uscourts.gov

M Madeline Cohen B
mcohen2@bloombergindustry.com T

Cindy Guyer
cguyer@omm.com

#AALL24 (VUL e




Program
Resources

PROGRAM EVALUATIO




